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01 Investors agree that 04 The top priorities 08 Employee activism

- COrporations needto - fOrinvestors are == Makesacompany
have multi-stakeholder cybersecurity, employee aless attractive
commitment health and eco-efficiency investment
84 percent of respondents agree 99 percent of respondents expect 74 percent of respondents agree
maximizing shareholder returns can the Board of Directors to oversee at least that companies with activist
no-longer be the primary goaland that one ESG topic. Data privacy employees are less attractive
business leaders must commit to and cybersecurity, employee health investments and 79 percent believe
balancing the needs of shareholders and safety and eco-efficiency of that most companies are not
with those of customers, employees, the company’s operations are the prepared for employee activism.
suppliers and local communities. top priorities in respondents’ plans

to engage with the Board.

09 Companiesare

O2 Buildingtrustiskey 05 ESGisaleading —— Unpreparedfor

. toamulti-stakeholder considerationin votlr_lq shareholder activism
strategy and engagement policies because they fail to
Mo.re than 70 percer.lt of respondents §7 percent of responder.ﬂs agree their identify emerging risk
believe trust has an impacton a firms have changed voting and/or _
company’s ability to attract and:retain engagement policies to be more attentive Sl percent of respondents who said most
the best talent, win new customers‘and to ESG risks and 86 percent would companies are not prepared to handle
grow market share. consider investing with a lower rate of activist campaigns believe that the main

failure is an inability to identify new and
emerging areas of risk and value creation,
including ESG;j cybersecurity and

return if it meant investing in a company
that addresses sustainable considerations.

03 Employee engagement technological innovation.
—_— ISNOWan 006 Investorssaid ESG
investment criterion - iNitiativeslead to a
Investors recognize the impact favorable impact (0]1] 1 O Board engagement is
that healthy culture and engaged growth (54 percent), riSk i as important as
s management (51percent), management engagement
“maintaining a healthy company reputation (47 percent) 86 percent‘of investors must trust
o i feliGihai and return oninvestment B e g
(47 percent). an investment.

07 Board diversity should
be multi-dimensional

55 percent of respondents said diversity within
a company'’s board has a significant positive
impact on trust. Business areas of expertise,
business strategy philosophies and experience
outside the industry ranked highest according
to respondents, outweighing age, nationality,
ethnicity, gender and race.
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Trust Sample

The Edelman Trust Barometer Special Report: Gender
Institutional Investors, a survey of 607 global
institutional investors representing firms that collectively 32% Female

manage over $9 trillion in assets, reveals new criteria
for evaluating investments and insights on what drives
institutional investor trust.

Age 53% Respondents’ Job Titles
0,
22% 17%
5% 3% A Financial-~Chief Portfolio Directors f':\‘__ estment
analysts investment.. managers —of research s

Under 24 25-34 35-44 45-54 55-64 65+ officers

Primary Investment Style Organizations’ Assets Under Management

Growth 36% e

Value 17%

Industry Specific 12% 259, 25%

(v)

Activist 11% 13% 18% 17%

Quantitative/Index 10%

Hedge 9% Less than $500 million—  $1 billion — $10 billion — $50 billion

$500 million less than less than less than or more

GARP 6% $1 billion $10 billion $50 billion

For more information contact: ’\ Edelman

megan.bengoechea@edelman.com or nicole.briguet@edelman.com
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